
July 29, 2019           ______Employee Initials                          _______ Supervisor Initials 

 

 

Job Description – Southern Maine Farmland Protection Project Manager 

 
Summary:   
A Farmland Protection Project Manager develops and oversees projects designed to protect farmland 

with agricultural conservation easements, and is engaged in a wide range of activities that include: 

negotiating donations of conservation easements, purchasing conservation easements, and purchasing 

farm properties (that MFT will protect and then re-sell to farmers). Project managers are also 

involved in prospecting for and generating new land protection projects. The primary geographic area 

for this position includes Cumberland and York Counties, with the potential to manage projects in 

other areas of the state at the request of the Farmland Protection Program Director. This position is 

based out of MFT’s Portland office, with occasional travel to MFT’s Belfast office required, and 

travel to project sites as necessary.  

 

Reports to: Vice-President of Programs or designee, and Farmland Protection Program Director 

  

Duties:  

 Prospecting. Identify and cultivate possible farmland protection projects, by pro-actively 

seeking leads (from other farmers, MFT members, community leaders, local land trusts, 

agriculture service providers, etc.) and through GIS mapping.     

 Responding to inquiries. Talk to landowners who contact MFT about possible lands 

projects, advising and guiding them appropriately.   

 Project Development.  Develop possible projects by following-up with landowners, reaching 

out to other key players, vetting ideas with your program director and lands staff colleagues, 

and bringing projects to MFT’s Lands Committee and the Board for consideration.   

 Project Management.   

o Manage all facets of several land projects (either alone or in partnership with another 

member of lands staff), including donated easements, purchased easements, 

Buy/Protect/Sell (BPS) projects. Project management necessitates negotiation with 

landowners, MFT’s legal staff, other land trust staff, state and federal agencies, and 

MFT’s Designated Broker for BPS projects.   

o Oversee and/ or conduct all aspects of MFT's organizational and project specific due 

diligence, including environmental assessment, title work, contract and easement 

negotiation, compilation of baseline data, etc. 

 Grant Programs.  At the request of the Farmland Protection Program Director, participate in 

review of applications to MFT’s Farmland Protection Grants programs designed to support 

farmland projects undertaken by local land trusts.  

 Data and Record Keeping.  Maintain organized and complete files for all completed lands 

projects on MFT’s internal server.  Contribute timely and pertinent project information to 

MFT's comprehensive farm database. 

 Relationship Building and Networking: Develop awareness of other potential conservation 

and farming partners, and food systems stakeholders working within geographic focus area, 
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and pro-actively work to build relationships to develop broad networks of support for 

farmland protection.  

 Other tasks.  Participate as needed in activities such as outreach events, annual meeting, 

public presentations, etc. Be an ambassador for MFT, and reach out consistently to help build 

the membership base.   

 

Desired Qualifications: 

 Commitment to farmland protection and the future of farming in Maine. 

 Proficiency with GIS software (ESRI ArcMap), as well as ability to use handheld GPS and 

compass in the field for data collection. 

 Basic knowledge of farming (adequate to facilitate trust and connection with farmers, and to 

allow you to make basic judgments about the suitability of a property for protection).   

 Ability to juggle multiple projects successfully, keeping all tasks straight and meeting all 

deadlines.   

 Ability to work with minimal supervision, but also within a team.  

 Ability to partner successfully with and advise other members of lands staff, where 

appropriate.  

 Ability to listen and to communicate effectively in writing and in person, and to build rapport 

and develop effective relationships with others, and to work well with a wide variety of 

people, including farmers. 

 Ability to negotiate agreements relative to real estate and conservation easement transactions. 

 A positive attitude, a commitment to customer service, and an appreciation that you are an 

ambassador for the organization in all that you do.    

 Willingness to travel and to work occasionally on evenings and weekends. Ability to provide 

reliable transportation. 

 Connections and contacts within Maine's farming and conservation communities. 

  


